








LIFELONG LEARNING ACCOUNTS MAY HELP WORKERS ACHIEVE CAREER AND
EDUCATIONAL GOALS

n efforts to support stable, productive, long-term are taking place in several cities, including in Chicago and San
Iemployment, state policymakers have increasingly  Francisco.
turned to Lifelong Learning Accounts (LiLAS) as one . .
means to encourage businesses and employees to save foﬁﬁ?g'['”_As have also garnered attention at the federal level.

. : ) e May, Representative Rahm Emanuel (D-IL) and
reqUTeS Up-to-date skils and abiiies, posisecondary degre EPesentative Jim Ramstad (R-MN) introduced the Lifelong
' ing Accounts Act of 2008. The bi-partisan legislation

and recognized credentials are increasingly necessary to s .
workers and boost economic productivity. But at the same es for tax credits for employees and employers con-

time that the necessity for additional
skill building through education increas-
es, the high costs of retraining and edu-
cation are limiting career advancements
for millions of frontline workers. LiLAs
represent one way to bridge this funding
gap to assist workers in achieving their
career goals.

LiLAs are employer-matched, por-
table, employee-owned accounts used to
finance education and training. LiLAs
encourage the creation of a partner-
ship between workers and employers to
effectively leverage resources to increase
productivity, improve recruitment
and retention, and meet the changing
needs of our economy. A primary goal
of LiLAs is to provide workers with
a option for saving for their education,

tributions into educational accounts.
Workers could use LiLAs for a broad
array of education expenses that cur-
rent education benefits do not cover.
Additionally, the LiLA proposal is
designed to allow workers who attend
college less than half time to benefit
from the accountCurrently, a signifi-
cant portion of working adult students
attend college less than half time and are
unable to benefit from major education
benefits, such as the HOPE creiiie
LiLA Act also provides a tax benefit to
the 40 million taxpayers who do not
earn enough to qualify for any of the
current education and training credits
and deductions.

To learn more about LiLA accounts
please visit the Council for Adult and

a means to receiving career and academic advising, and to Experiential Learning website at http://www.cael.org/lilas.htm.

have their individual contributions matched by participating
employers, and in some cases third parties, up to establishe
caps. This approach differs from traditional sources of educ
tion funding, in that workers invest in themselves through se
ing while also leveraging employer investment. The combine
LiLA funds are then used for education, training and qualifie
expenses that enhance worker productivity.

Access to Higher Education Policy
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State and regional leaders across the country are work- a centralized clearinghouse for state legislators on ways
ing to advance LiLA policy initiatives, including California, to increase access to higher education for adult learners,

Kansas City, lllinois, lowa, Maine, Michigan, Minnesota, Ne\ women, and other non-traditional student populations.

York, Pennsylvania, and Washingtbib,A pilot programs
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